
Reasons for the Recommendation(s):

To comply with a previous decision of this Committee.

Alternative Options Considered and Rejected: (including any Risk Implications)

None.

What will it cost and how will it be financed?

(A) Revenue Costs

The Council has identified £45,000, that was split over three financial years. 15k for 
2017/18, 15k for 2018/19 and a final 15k for 2019/20 these funds were from Sefton 
Council’s Flexible Homelessness Support Grant  for Veterans in Sefton, in recognition of 
their valuable work supporting over 300 veterans.
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Summary:

To provide Members, in accordance with the Committee’s Work Programme, of the latest 
position regarding the “Tool-Kit” for the Armed Forces Covenant and to recommend a 
way forward.

Recommendation: 

That the Cabinet Member (Regulatory, Compliance and Corporate Services) be 
recommended to adopt the Armed Forces Covenant as attached as an appendix to this 
report.



(B) Capital Costs

Implications of the Proposals:

Resource Implications (Financial, IT, Staffing and Assets):

Legal Implications:

Non-applicable

Equality Implications:

The equality Implications have been identified and mitigated.

Contribution to the Council’s Core Purpose:

Protect the most vulnerable: 

The Armed Forces Covenant is not designed to give the Armed
Forces, Veterans and their families’ preferential treatment compared with other citizens 
but it should ensure that they get a fair deal and are not disadvantaged because of their 
Service.

Facilitate confident and resilient communities: 

The Armed Forces Covenant is not designed to give the Armed
Forces, Veterans and their families’ preferential treatment compared with other citizens 
but it should ensure that they get a fair deal and are not disadvantaged because of their 
Service.

Commission, broker and provide core services: Not applicable

Place – leadership and influencer: Not applicable

Drivers of change and reform: Not applicable

Facilitate sustainable economic prosperity: Not applicable

Greater income for social investment: Not applicable

Cleaner Greener: Not applicable



What consultations have taken place on the proposals and when?

(A) Internal Consultations

The Head of Corporate Resources (FD5650/19) and the Chief Legal and Democratic 
Officer   (LD4774/19) have been consulted and any comments have been incorporated 
into the report.

(B) External Consultations 

Liverpool City Region  

Implementation Date for the Decision

Immediately following the Committee meeting.

Contact Officer: Shaun Pimblett
Telephone Number: 0151 934 2062
Email Address: Shaun.pimblett@sefton.gov.uk

Appendices:
Liverpool City Region tool-kit for the Armed Forces Covenant.  From receiving the first 
draft there were some edits required, The edits will be updated by the Liverpool City 
Region and once the updated document has been received it will be submitted to 
Members.
Background Papers:

There are no background papers available for inspection.

1. Background

1.1 The Armed Forces Covenant is a promise from the nation ensuring that those 
who serve or who have served, and their families, are treated fairly. This 
commitment is made in recognition of the sacrifices they make on behalf of the 
country. 

The Armed Forces Covenant is not designed to give the Armed
Forces, Veterans and their families’ preferential treatment compared with other 
citizens but it should ensure that they get a fair deal and are not disadvantaged 
because of their Service.

The Armed Forces Covenant relies on the government, communities, 
businesses, and individuals of the UK to actively support it in order to make a 
difference. Local Authorities are at the heart of that support group. The six 
councils in the Liverpool City Region have all signed the Covenant,
and this review examines how they are working hard to make sure that 
Servicemen and women, veterans and their families get a fair deal.



1.2 Bearing in mind the comments mentioned in paragraph 1.1 above the Committee 
agreed during the last Municipal Year that a report be submitted on the “Tool-Kit” 
for the Armed Forces Covenant. As reported at previous meetings the Committee 
has been advised that colleagues in the Liverpool City Region were preparing the 
tool-kit. This task has now been completed and the tool-kit has been circulated to 
Liverpool City Region local authorities. A copy of the tool-kit is attached as an 
appendix to this report.


